
St. Maria Goretti - Home & School Association Agenda
February 9, 2022

Members Present
School Members
Bob Schell
Jacquelyn Grochowski
Heather Kandiko
Fr Scott Emerson

Parent Members
Brian Golden
Laura Pfahler
Alecia Jacobson
Tiffany Golden
Eric Storck
Emily Moenck
Jason Phipps
Christine Hammond

Not in Attendance
Julie Henrickson
Dan Tenney
Lisa Conwell

Community Members in Attendance
Brian Leicht
Jason Strauss
Sean Blum
Brian Bircher
Cheri Ress
Kelly Severson
Zach Severson
Tom O’Day
Matt Golden
Sheila Wenger
Jennifer Donohoe
Susan and Tim Dukin



1. Call to Order (6:35) & Opening Prayer

2. Secretary’s Report
-Laura will touch base with Kimber (last year’s secretary) for last year’s minutes.
-In looking through the minutes, Scrip has been a problem for awhile, has been
talked about in many minutes in years past. Eric gave an update in the
Development section.

3. Principal’s Report
-CSW included the Open House, Prayer service, guest musician who worked
with each grade level to record songs, spelling bee, Superbowl of books,
kindergarten family breakfast, trivia, all school mass, and staff vs 8th grade
volleyball game.  Randy Peterson did a great job with the students, a
professional recording coming soon. Thanks Christine for getting this together.
We created valentines for people at All Saints, the VA Hospital, and St. Mary’s
Care Center. Fun week!
-Star assessment: This happens in the fall, winter, and spring. This assessment
helps with aligning our support to student needs. The majority of our students are
at grade level benchmarks. If students are not, we use this assessment to help
determine if the interventions we have in place are effective for students. Also we
can use these to see what students might need to start intervention. Staff support
will meet this week to talk about next steps for looking at these scores.  Star
scores will be coming home this week.
-Friday (2/11) we will celebrate Our Lady of Lourdes by doing a rosary parade
with the whole school and families.
-Feb 25th is a professional development day for teachers. We have been
focusing on the  5 pillars of Catholic faith.
-Focus ministries might assign 2 missionaries to our parish and possibly help out
at the school.
-Need playground supervisors! Mrs. G needs help!

4. Teacher’s Report
Teachers were thankful for Catholic Schools Week and the fun activities.

5. Treasurer’s Report
No report

6. Committee Reports
1. Social Committee Report : Nothing in the works as of now, maybe

Grandparents Day April 22.



2. Enrichment Report: Nothing to report.
3. Development Committee Report:

-SCRIP: More significant drop in sales this year than in years past, but
Scrip has been hurting for many years. Continue to get the word out to
what Scrip does. Idea of starting to again sell at Mass, but this has been
hard given the time it requires versus the profit. To sell at Mass, we would
need 4 people per weekend. We will set a goal based on sales from this
year once we know those numbers.
-Rummage Sale: March 19.  Flyer will be in the friday folder. We need a lot
more volunteers! Mrs. G recommended putting a sign out front to let
people know it is happening this year, because it has not happened in the
past 2 years. Contacting people one on one for help may be needed.
Rummage comes from families, surrounding neighborhood. Drop offs start
on the Thursday before.  Our plan is to keep marching forward with the
sale so HSA can raise funds.

4. Public Relations Report: Going through the binder to look at past projects.
The binder is outdated and may need updates with current contacts.

5. Room Parent Coordinator Report: February Valentines parties are
happening with candy and cards. Teacher Appreciation Week march 7-11
(cacti theme). Still plan to do an event/treat every day (such as dress in
teacher favorite color) and end with a teacher gift moving. Planning is in
the process.

7. Old / New Business:
-Uniform closet has gotten a big update, thanks to Emily Moenck for that.
-Open house for CSW went well, turn out was a little low.
-Hot lunch has started okay,  lunches are tasty. The process still has its wrinkles
regarding communication issues with Little Johns. Lunch counts have been short.
Forgotten lunches are still an issue, and we have used up the supply. Volunteers
(2-3) are still needed to help with lunch.  Although Little Johns will not say how
much they would pay for a meal, an amount will be suggested by administration.
There are no checks to see if someone pays for lunch. It was suggested for there
to be a blurb in the newsletter on Little Johns regarding their mission/vision. Little
Johns is planning to be linked with DPI, but they are not currently. SMG is more
like a pilot program. Teachers could help educate the kids on where the food is
coming from and what Little Johns is doing. Christine offered for HSA to donate
money from development to Little Johns as a thank you.

8. Open Discussion
-304 students PK-8th



-Reenrollment open until February 18, we don’t have numbers available yet.
-Suggested that the standing agenda could be posted a week ahead of time.
Agenda will be posted on the HSA website.
-Ms Hutton was hired as a long term sub, teacher contract was offered to her on
a week by week basis while the position was open.  Ms. Konetzke applied and
was offered the position. Ms. Hutton is now the building sub, which is a needed
position right now, and does other work in the school on an as-needed basis.
Concern was raised for how students are doing with a teacher change with four
months left in the school year. Mr. Schell has heard from parents that it was hard
for students, a parent shared that her student said that it was a hard change for
them. Mr. Schell asked that Ms. Konetzke get a fair shake and assured that Ms.
Konetzke is qualified for the position.
-Parents are concerned about people leaving for the next year and what is
coming regarding changes for the future of the school and the vision/culture.
There is an element of uncertainty for the future that is making people nervous.
Families want to and plan to come back, but are worried, class sizes being one of
those worries. Parents are wondering if the school is committed to keeping 2
classrooms per grade. Parents feel there is a need to stabilize and are aware
that at the end of the year, more people could leave.
-Regarding changes for next year, curriculum changes are part of the
accreditation process. Mr. Schell is becoming accustomed to catholic education
and wants to share his readings with the staff to develop an accreditation plan
along with a curriculum adoption plan. He will go at the pace of the staff and what
will help the students. Mr. Schell stated that there should always be a school
improvement/continuous improvement plan for any school to continue to grow
each year. There is a goal to develop a building leadership team to work on these
areas. Strong academics and a solid Catholic foundation is a desire from parents
and staff to provide for the students, and all feel that it is being offered at SMG
and do not want that to change.
-Mr. Schell stated that there are strong traditions at SMG that people can count
on, the kids feel comfortable here, and we want to keep the routine. Please let's
put our best foot forward and be aware that the way we approach things can
make it or break it. We cannot keep bringing each other down. Parents are the
primary educator for our children and have to do what is best for our kids. The
way the students show up to school is often indicative of how things are going.
Mr. Schell stated that there will be effective teachers here for our kids and the
staff works so that every child knows their goal and their purpose in life. Mr.
Schell will advocate to make the whole school aware that SMG is going to be
here and not everything is going to be different next year. SMG will be a great
place for all of us.



-Brian made the same request as in the past to use energy in a positive way, to
email HSA if you have questions and we will bring that to attention at our
meetings.

9. Close: Motion to adjourn by Brian, seconded by Tiffany. (8:06)


